         Clermont Girls Softball League Child Abuse Policy
                                                   (As of May 28, 2009)
“Research has shown that positive coaching can increase an athlete’s self esteem and self-confidence which results in more enjoyment from participating, which causes a child to be more likely to continue playing. The key to preventing adult misbehavior in youth sports is a youth sports culture in which all involved “Honor the Game”. Honoring the Game gets to the ROOTS of the matter and involves respect for the Rules, Opponents, Officials, Teammates and one’s Self. You don’t bend the rules to win. You understand that a worthy opponent is a gift that forces you to play to your highest potential. You show respect for officials even when you disagree. You refuse to do anything that embarrasses your team. You live up to your own standards even if others don’t”.
An action that demeans menaces, intimidates, or injures any youth involved with our program is strictly prohibited. Abuse includes verbal, physical, mental or emotional behavior. Disciplinary action may be taken by CGSL when such behavior is deemed in violation of this policy. CGSL shall determine the level of discipline taken appropriate with the behavior.

Guidelines for denial:

A. CGSL has the authority to deny any applicant, current coach or current Program administrator the privilege of serving in such roles for not meeting any and all risk management criteria as established by CGSL Executive Board.

B. The authority of CGSL to deny any individual the privilege of serving may not be overruled by an official entity except as allowed in the appeal process.

C. CGSL has adopted the following actions as reasons for exclusion from serving as a coach, volunteer or administrator:

       1. Any conviction for a crime of violence.

       2. Any conviction for a crime against a person.

       3. Any report of child abuse appearing in official documents.

       4. Any record of sexual offenses or sexual misconduct.

       5. Admitted uses of/or conviction for use of illegal drugs.

       6. Documented history of alcohol abuse, including DUI’s.

       7. Intentionally falsifying information on the Disclosure Form.

       8. Refusal to fully complete or sign the Disclosure Form.

       9. Refusal to submit to any terms under this document.

      10. Any other information that casts serious doubts on the applicant’s ability to be                 
            entrusted with the supervision, guidance and care of young people.

D. Any affiliated Club or participating League may also deny the privilege of serving as a coach, volunteer or administrator for not meeting any and all risk management criteria as established by the club board or league commissioner.

 E. CGSL shall suspend any coach, volunteer or administrator that is formally charged with child abuse and/or molestation until the case is resolved. In such cases the alleged offender shall be advised of his/her appeal rights.

F. CGSL executive board may suspend any coach, volunteer or league administrator that is formally charged with a criminal offense until the case is resolved. In such cases the alleged offender shall be advised of his/her appeal rights.

